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Ipliftine Educators: Teachers & Faculty Perspectives
Uplifting Educat ['eacl ol Ity Perspect

Educators are central to the vitality of educational systems, yet their well-being is
often overlooked amidst the demands of their roles. This panel delves into the broad
challenges and opportunities related to supporting teachers and faculty holistically,

considering the interconnected dimensions of mental, emotional, physical, and
professional well-being. Panelists will highlight the importance of fostering
environments where educators feel valued, supported, and inspired.
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Dr. Mary Andres

(she / her / hers)

* Psychologist

e Professor

* Mentor/Advisor/Supervisor
e Mission-driven

The MFT program prepares you to turn the field upside down as a therapist with cultural humility. Critique and
transform mental health systems and help clients overcome barriers to their well-being and goals. USC MFT students are
trained to challenge and deconstruct systems of oppression and domination and to become change agents in the field of
mental health.
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Uplifting Educators: Teachers and Faculty Perspectives

The next best thing to being wise oneself

is to live in a circle of those who are.

~ C.S. Lewis

GRAND CHALLENGES

REIMAGINING MENTAL HEALTH AND WELLNESS IN EDUCATION
|




Uplifting Educators: Teachers and Faculty Perspectives

¢ ovafoct ‘/‘N

"\
N
\t° How to Not
Say the
Wrong Thing
siqardicant n % by Susan Silk
jmitj aﬁﬁwﬁl and Barry
yreat &I Goldman
515, efe. 2 (flicted lllustration by
Wes
Bausmith
}}_1 The Los
"Jy‘) Angeles Times
L < . L,ji\ April 7, 2013
Aol
Eric
GRAND CHALLENGES /. and
domp OUI -
¢ {/ N REIMAGINING MENTAL HEALTH AND WELLNESS IN EDUCATION
|

https://www.latimes.com/nation/la-oe-0407-silk-ring-theory-20130407-story.html
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Nurturing Community Care: A Love Letter Written in Partnership
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Dr. Atheneus C. Ocampo EdD

Associate Professor of Clinical Education

Dr. Sheila M. Banuelos EdD

Associate Professor of Clinical Education



Community:

M. Scott Peck adapted from bell hooks defines community ‘as the
coming together of a group of individuals “who have learned how to
communicate honestly with each other, whose relationships go deeper
than their masks of composure, and who have developed some
significant commitment to ‘rejoice together, mourn together,’ and to
delight in each other, and make other’s conditions our own.”

Teaching Community: A Pedagogy of Hope/All About Love

Care as Radical Love
Teaching Community

Community as Healing

Teaching Community

Icachlng

Community

A Pedagogy of Hope
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Nurturing Care Towards Collective Growth

Emergent Strategy

Interdependence and Mutual Aid

Change as Spiral, Not a Linear Path

Freire and Education

Pedagogy of Love and Freedom

Dialogue in Community Building

GEIE

and Education

Antonia

Darder
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A Love Letter Written in Partnership: Gesturing Towards Community Care

Ultimately, community care is a commitment
to contributing in a way that leverages one’s

relative privilege while balancing one’s needs.

It’s trusting that your community will have
you when you need support and knowing you
can be trusted to provide the same.

- Nakita Valerio
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Didi Watts EdD

Dr. Didi Watts is a lifelong educator who has spent the last twenty-
nine years as an educator back to her community. She is an
accomplished educator who holds a Bachelor’s Degree in Psychology, a
Master’s Degree in Education with a concentration in Counseling and

S o an Ed.D in Educational Leadership for Social Justice. Additionally, she
. ‘s> 0.9 : holds multiple subject, school psychology and administrative
l?" ':J*"»“-:"*'*’ 8 credentialsp J > .
(7 :llo‘ .:. 0,:."3“‘ . .
N-' .-‘:. e‘* AN q
- ',-‘_-"e". LA 1 Didi is the Co-Founder of the Watts of Power Foundation which she

started with her husband to change the narrative of foster youth in
education. They run the The Village Initiative where they recruit, train,
place and house Black men who are interested in becoming teachers in
LAUSD. They do this work in collaboration with CSU, Dominguez Hills
and LAUSD.
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Our Approach to Well-Being in the Post-Secondary Ecosystem

WATTS OF
POWER
01 Living Stipend Job Placement Q5
Residents who complete the student teaching
pathway have priority employment with the
school district and must commit to at least

four years

Student Teaching year residents
are given a total of $45,000 to cover
living expenses during the 1st year
of student teaching.

02 Life Coaching Program Value Affordable Housing 06
Life Coaching on a weekly basis to Residents in good standing in the
set goals and develop skillsets and $68'758 program have access to housing that's
mindsets of residents affordable in teacher village housing or in

on-campus housing at CSUDH.
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03 Therapy

Free therapy twice a month to help
build resilience and develop the
social emotional intelligence.

SHEROES Certificate Q7
Residents are eligible to take
additional professional development
courses at CSUDH to gain college
credits and/or salary points
Professional Development (8
Residents go through a year-long training
program that exposes them to the
teaching profession designed to support
and grow them as leaders and future
educators. These trainings are: financial

literacy, trauma-informed care,
leadership development, homebuying,
and policy advocacy training.

04 Mentor Teacher

Residents are matched with an
experienced mentor teacher for a
school year during student
teaching. This is where they get
coached, mentored, and practice
what they have been learning in the
program and credential classes.
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The Need and Impact of Our Approach

Why Do We Need Black Male Teachers?

If a Black male student
has one Black teacher
between 3rd - 5th
grade, high school
dropout rates decrease
and interest in college
increases.

Student engagement There is a shortage o

and achievement
increases significantly.

Black teachers in LA
and parents have asked
for more Black teachers.
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Human-Centric Insights from Our Students

| have really understood the value | bring to
my school and to my kids. Having a
community of Black educators empowers
me to continue to grow and impact my
community.

Q ILLAGE

[nitiative

| have grown as a leader in my classroom
and campus, the conversations | have had
have prompted me to take on more of a
leadership role on campus.

“The village initiative felt specifically curated for me and the issues I've

encountered on my journey to become a teacher.
There’s a lot of options and roads one can take to become credentialed but
this one felt special in that, | had the chance to develop some solid
relationships with leadership that didn’t feel generic at all.” GRAND CHALLENGES /. and
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